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COURAGE 
Definition:  The ability to face danger, difficulty, uncertainty, or pain without 
being overcome by fear or being deflected from a chosen course of action. 

 
In this newsletter, we are continuing on our past article, “Responsibility and 
Accountability”.  It is something to digest and help us to be aware of and pass on to 
others.    

What feeling arise in our hearts when we hear the word "Courage"?  Admiration, 
respect, fears or maybe...nothing.  Its origin is from the Latin word “coraticum”. The root 
“cor” means "heart".  Basically, an action that comes from the heart. The definitions of 
this word are numerous, but since everything around us changes, the definitions 
change, too. An example would be, if we talk about the liberty of word we can define 
“courage” as the “the person’s ability to say what he thinks on this matter”. 
 
 What about everyday courage in being a Lion? Can we as ordinary people in ordinary 
situations be considered to be courageous?  "Courage to get up in the morning." This 
will be different for every person but sometimes a person who is ready for “real” 
courage; “courage to die”, cannot be strong enough to face the “everyday” one.  We 
can say that “courage” is being strong even though you are afraid; but on the other 
hand, it is taking risks without knowing the future result.  Bravery, heroism, valor, 
spiritual boldness, firmness, persistence, fearlessness, determination.  This word is a 
combination of these words and has a deeper meaning. 

Courage is one of the most important qualities in a Lion because without it he will not 
be able to show his other virtues and be afraid of being judged. You can’t buy courage 
or get it from someone else. You can only be inspired by the examples of other people.  
It is not just a gained state of mind, as a result of a meritorious education.(continue page 2)                     
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                                                                                                                                     (continued from page 1) 

It is a calling of a soul. An integral part of one’s personality. 

A description of a real “decent-Lion”.  It is originally expected to carry a positive 
meaning. When an action is made for some kind of “improvement”. It is an action when 
a person goes through difficulties or bears up against the evil to do something good (or 
to improve something) and does not expect to gain anything from it. ”Courage” is a 
state of heart, when dignity is the ruling force. It does not matter what it is – dying for 
the life of another person or earning money to pay for the kid’s education. 
 
I have been writing articles from the top of my head, drafting, as I ponder, wonder, and 
do some reading of my own. I truly hope that our members come away with some 
enlighten, encouragement and enthusiasm, as we continue on the road to serving - no 
matter how large or small the project. As Lions we need to be focused. We all are 
committed to some degree depending on our situations. I find that we never question 
our members by criticizing. I mean, we should continue to be upfront and transparent. 
Our lives are complicated enough - justice not always served. Be strong and 
courageous, you are not “alone”. Pray when we go to bed and when we get the 
“courage to get up. To be fearless in confronting what will lie ahead that day.        

                  
“Perfect Courage is to do without witness, what one would be capable of doing 

with the world looking on.”      Duc De La Rouchfoucauld 
 

++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++++ 

 

4 Areas of Focus & Strategic Initiatives 

The goal of LCI Forward is to triple our impact worldwide by improving the lives of at least 200 million per year  

by 2020-21 through expanded humanitarian service: 

 

One of the major service focus areas of LCI is to reduce hunger in children.  All clubs are encouraged to reach  

out into their communities to ascertain where the needs exist and to do their best in serving those needs. As a  

reminder, Lions Clubs International has identified five major service focus areas for the next five years: Hunger,  

Vision, Diabetes, Pediatric Cancer, and the Environment. Thanks DG Smircich for the update. Lion Deb Burks 
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Responsibility & Accountability should work together REALLY!!! 

Why is Workplace Accountability Important? 
Accountability at work is important to a business’s success as a whole. Every 
employee, no matter what level of seniority is equally responsible for aiding in the 
success of the company. In order to achieve the goals of the company, long and short 
term, it is important that all people within the company work together and share 
accountability. Employees, who work together towards the same overall goal help their 
workplace to become more accountable, in turn make the business more productive 
and efficient. 

SMART Goals – A great way to foster accountability in the workplace is to have your 
employees set SMART goals for themselves. SMART goals are specific, measurable, 
achievable, results-oriented and time-bound. Having goals that meet these criteria will 
allow your employees to feel more able in the work they are doing. It is a way for them 
to measure their own productivity. 

Team Incentive Programs: Team incentive programs will allow employees to motivate 
themselves to reach their highest accountability and potential. Your employees will 
work together towards completing common goals, and will be compensated for going 
above and beyond the goals set out for them. 

Prioritization: One reason why employee accountability dwindles is because 
employees struggle to balance tasks and goals and eventually become overwhelmed 
and unable to complete their tasks on time. As a manager of a business, it is important 
to help your employees prioritize their responsibilities in relation to your company’s 
overall goals. Helping to prioritize will allow your employees to feel more organized and 
competent in the tasks they are assigned. 

Monitor Progress: Monitoring your employees’ progress will help motivate them to be 
more productive and accountable. It is only natural that when we know someone is 
watching our progress that we will try to perform to our best abilities. Along with 
monitoring employee progress, it is equally important to share progress reports with 
them so they may learn what areas need more attention and what areas they are 
excelling in.                                                                                                                  (continue on page 4) 
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                                                                                                                             (continued from page 3) 

Personal Accountability in the Workplace 
Personal accountability at work can encompass everything from employees being 
accountable for them, making themselves indispensable, to managers and people in 
leadership roles showing personal accountability in order to foster an environment of 
accountability in the office with their employees. If you are not in a management role, 
demonstrating accountability at work will prove that you are a valuable asset to the 
company and it will make you an indispensable commodity. If you are a manager or in 
a management position, displaying personal accountability will help build a culture of 
accountability in your company. Your employees will watch as you create an 
acceptance and understanding of accountability, and will more than likely follow your 
actions. Knowing that personal accountability is something that even management is 
responsible for will help employees feel balanced and bonded through that shared 
responsibility. 
  
What is Personal Accountability? 
Management consultant Todd Herman defined personal accountability as "being willing 
to answer … for the outcomes resulting from your choices, behaviors, and actions." 
When you’re personally accountable, you take ownership of situations that you’re 
involved in. You see them through, and you take responsibility for what happens – 
good or bad. You don’t blame others if things go wrong. Instead, you do your best to 
make things right. In the workplace, accountability can go beyond your own tasks. For 
example, you may be held accountable for the actions of your team. Sometimes it can 
be tough to take personal accountability. However, you'll find that it offers many 
advantages. 
 
First, you’re likely to have healthier relationships with your friends, family, and 
colleagues. A 2005 study found that children who were encouraged to take personal 
responsibility for their actions also had more positive social interactions.  Accountability 
also builds trust within teams and organizations, because people know that they can 
depend on each other. Leaders who are accountable are more likely to be trusted and 
respected, because people know that they will keep their word.  Personal accountability 
can save time and money, too. People who take responsibility for their actions speak 
up, and they look for solutions when there's a problem. This not only prevents the 
situation getting worse, but it stops costs and delays from escalating. 

Last, personal accountability can boost your chances of promotion. When you show 
senior colleagues that you’re dependable, you mark yourself out as someone with 
leadership potential.                                                        
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Present at the October 3, 2017 Lions Club meeting were 9 regular club members, 6 
new club members and a guest who is a member of American Legion Post #2 (our host 
site). 
 
We ate a potluck dinner, spent some time visiting, and took care of general business 
before we began our New Members Orientation training which was led by Lion Don 
Becker. He used the Lions New Member Orientation and Welcome catalogs from Lions 
International. He handed out one to everyone to have as their own for reference, 
 
PZC Rose Becker is a charter member of Spanapark, she told us how the Lions Club 
got started; that is, our beginnings and how Melvin Jones began the Associations of 
Lions Clubs in Chicago in 1917. Today we exist in over 200 countries and are the 
world’s largest volunteer service organization.  Our motto is: “We Serve.” Our mission 
statement is: To empower volunteers to serve their communities, meet humanitarian 
needs, encourage peace and promote international understanding through Lions 
Clubs. 
 
We learned about all of the service projects that the Lions Clubs around the world are 
involved in and how they are making a difference in the community. Some examples 
are blindness prevention and sight restoration, youth programs and services for 
children, international relations, health awareness, environmental needs, and disaster 
preparedness and relief.  
 
Each Lions Club does or will participate in some of these focus areas when they create 
their own projects to meet the specific needs of their community. 
 
We then moved on to learn about our own specific club, who the officers are and what 
they are responsible for handling.  That covered the President, Immediate Past 
President, Secretary, Treasurer, Lion Tamer, Tail Twister and the Membership 
Chairperson. 
 
From there, we viewed a chart of the International Lions Clubs Organizational structure 
starting with the Board of Directors, Executive Committee, President, District Governor 
and their cabinet, Zone Chairpersons, and finally the Lions Clubs themselves. 
 
 
                                                                                                                                     (continue on page 6) 
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                                                                                                                            (continued from page 5) 

 
It was fast and furious, but a well taught session by Lion Don. When he finished we 
understood that as a Lion we are global leaders in communities and humanitarian 
services. If you could not make the orientation please see Lion Don and he will get you 
a catalog and answer any question you have about Lions. 
 
Thank you Lions Don and Rose Becker, and all the other Lions who discussed their 
projects or assisted in the training in anyway. Lion Linda Yoachum 
 

                                                              

                                                                

 

 

We showed much “Courage” in the recent months during our assortment of events and 

projects.  The recent one was our Open House on 17Oct2017.  It took efforts by all but 

it was worth the drill that we go thru every year. I want to thank all the members for 

their outstanding contributions in making our Open House a great success.  We 

especially thank PZC Bob Johnson, Tacoma Centennial Lions Club, for being our 

Speaker. Excellent presentation. We had a total of 11 guest; having invited 14.  We 

had 3 guests who were not able to come.  We need to follow up with our guests and 

invite them to future meetings and fundraisers.  I have prepared and sent letters. 

Remember with more members we will be able to do and serve more.  You may ask 

yourself "How big should our club be?"  My answer:  "The bigger the better!”  

Remember we can never have enough.  Our next big event will be our Bowling Classic 

Fund Raisers in March 2018.  We have several months to gain more members.  We 

will need them to show and help as this will be a fundraiser to remember.                      

President Wally Chyr 

      PZC Bob Johnson     President Wally Chyr Attendees 
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On October 21st, six Spanapark Lions went to Thurston County Fairgrounds to pack our 
32 boxes of apples we sold.  A big thank you to Lions: Ann Fowler, Jim Wagner, Mark 
Willis, Darrel Street, Keith Foley and Rose Becker.  It was my first experience at this 
and I have to say, I have never seen so many apples in my life!  Many clubs in the 
district were represented.  It was wonderful to see us all working together and knowing 
what we made selling the apples, which benefits Camp Leo for diabetic kids. I was also 
impressed on how organized it was. Lion Jim asked us all if we wanted to go out to 
breakfast afterwards as this was a yearly tradition.  We all went out afterwards and had 
a great time getting to know each other.  We were able to visit with each other which 
was very fun and outside a meeting.  If you get a chance to go next year, I promise you 
will enjoy it very much. Lion Rose Becker 

Lion Rose Becker, Lion Jim Wagner Lion Ann Fowler, Lion Jim Wagner 
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◄ Oct 2017 November  2017 Dec 2017 ► 

Sun Mon Tue Wed Thu Fri Sat 

   1  
 

2  
 

3  
 

4  
 

5  

 

6  
 

7  
Spanapark 

Lions 
Regular 
Meeting 

6:30 pm 

 

8  
 

9  
 

10  
 

11  

 

12  

 
Lion Wally 

Chyr 

13  
 

14    World    
Diabetes 

Day 

 

15  
 

16  
 

17 

 
Lion Dot 
McKinley 

18  
 

19  
 

20  
 

21  
Spanapark 

Lions 
Regular 
Meeting 

6:30 pm 

22  
 

23  

 

24  
 

25  
 

26  
  

27  
 

28  
 

29  
 

30  
 

World Diabetes Day is Tuesday, 
November 14. That's when Lions 
and Leos around the world will 
elevate the fight against 
diabetes. Every Lions Club should 
start talking about diabetes during 
this week. 

  
Lion John Thurber’s wife, Pat passed away.                                                                                   

Let’s remember him and his entire family in prayer. 
 

 

http://www.wincalendar.com/Holiday-Calendar/October-2017
http://www.wincalendar.com/Holiday-Calendar/December-2017


   

9 
 

◄ Nov 2017 December  2017 Jan 2018 ► 

Sun Mon Tue Wed Thu Fri Sat 

     1  
 

2  
 

3  
 

4  
 

5  
Spanapark 

Lions 
Regular 
Meeting 

6:30 pm 
 

6  
 

7  
 

8  
 

9  
 

10  
 

11  
 

12  
 

13  
 

14  
 

15  
 

16  
 

17  
 

18  
 

19  
Spanapark 

Lions 
 Christmas 

6:30 pm 
 

20  
 

21  
 

22  
 

23  
 

24  
 

25  
 

26  
 

27  
 

28  
 

29  
 

30 

 
Volunteer 

Bill Andrews 
 

31  
 

 If you would like to participate in a gift exchange on Dec 19, bring a gage gift or item 
costing $10 or less. Gift exchange is voluntary. Hope you join us for a time of celebration 
and fun. 

More Calendars from WinCalendar: Jan 2018, Feb 2018, Mar 2018 

 

Pat Patterson is known throughout the region for his commitment to 

helping veterans with resources, benefits and resolving issues for free. He 

is a volunteer for the American Legion Post #2. You can make an 

appointment to meet with him or his associate Hwonnie Asari-Page on 

Tuesdays, from 10 am – 4 pm.  Call (253) 536-6999. Lion Deb Burks                                                      

https://www.wincalendar.com/Holiday-Calendar/November-2017
https://www.wincalendar.com/Holiday-Calendar/January-2018
https://www.wincalendar.com/Holiday-Calendar/January-2018
https://www.wincalendar.com/Holiday-Calendar/February-2018
https://www.wincalendar.com/Holiday-Calendar/March-2018
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       Spanapark Lions Club 2017 – 2018 Board of Directors:  

President    Lion Wally Chyr 

Vice President    Lion John Thurber 

Secretary   Lion Linda Youngquist 

Treasurer   Lion Keith Foley 

Membership   Lion Wally Chyr 

 Lion Tamer        Lion John Thurber 

Tail Twister Lion Don Becker  (Co-Chair) Lion Rose Becker 

1-year Director   Lion Debora Burks 

2-year Director Lion Jim Wagner 

2-year Director   Lion Sahara Chea 

 

 

Editorial Policy: Members of Spanapark Lions Club are encouraged to submit articles, poems, jokes 

and pictures which they believe will be beneficial to our community. While the effort is made to not 

publish anything which might be offensive to anyone, we seek to make access available to everyone. 

Spanapark Sentinel is published by and for the members of Spanapark Lions Club. The Spanapark 

Sentinel editor is Lion Debora (Deb) Burks. Email: deboraburks@hotmail.com  

 
Submission deadline is the 20th of the month. Early submission is appreciated. 

SPANAPARK LIONS CLUB MEETING 

LOCATION 

 

American Legion Hall Post #2 

11204 Park Ave South, 

Tacoma, WA 98444 

1st and 3rd Tuesday of each 

month, 6:30 PM   

COME JOIN US!  

mailto:deboraburks@hotmail.com

